
ROSLYN UNION FREE SCHOOL DISTRICT 
Meeting of the Board of Education 

Thursday, January 25, 2024 

7:00 P.M. 

Administration Building – Boardroom 

7:00 p.m. - Board of Education Meeting 

Preliminary Announcements 
Emergency Procedures 
Cell Phones 

Pledge of Allegiance 

Recommendation to accept the Treasurer’s Report for November 2023 (Attachment 
T.1)

Recommendation to accept the Claims Auditor’s Report for December 2023 

Recommendation to accept the minutes from the following meeting(s): 
December 14, 2023  

Board President’s Comments 

Superintendent’s Comments 

Student Delegate’s Comments 

Discussion Item: 
Superintendent’s 2024-2025 Draft Budget 

PUBLIC COMMENT Limited to Agenda Items ONLY 
(Will be limited to ½ hour, no more than 2 minutes per speaker. One speaker per topic). 
Though not required by law, the Roslyn Board of Education invites public comment during its meetings.  Please fill out an index card 
with your name, address and comment topic. Citizens will be recognized by the presiding officer. Please direct all comments to the 
Board.  This is not a time for citizen-to-citizen exchanges.  We ask that comments not include the names of students or staff members, 
and comments are not permitted with respect to confidential matters.  Please also be reminded that Board meetings are designed by 
law to facilitate the school district’s business and provide for public Board deliberations. Thank you  

ACTION ITEMS 
Action may be taken for each individual resolution or by the titled subgroups. Bracketed information following resolutions is not part of 
the Board’s official action and does not become part of the official record. 
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PERSONNEL: 

ALL PERSONNEL APPOINTMENTS LISTED ARE FUNDED IN THE CURRENT 
BUDGET UNLESS OTHERWISE NOTED 

 
P.1. It is the recommendation of the Superintendent of Schools that the following 

resolution be adopted: 
RESOLVED, that the Roslyn Board of Education approves the appointments, 
resignations, terminations, elimination of positions, transfers, and leaves of 
absence as detailed in the Personnel Action Reports attached as (Attachment P.1 
Professional)  
 

P.2. It is the recommendation of the Superintendent of Schools that the following 
resolution be adopted: 
RESOLVED, that the Roslyn Board of Education approves the appointments, 
resignations, terminations, elimination of positions, transfers, and leaves of 
absence as detailed in the Personnel Action Reports attached as (Attachment P.2 
Classified) 
 

P.3. Recommendation to approve the Adult Education Instructor Salaries attached as 
(Attachment P.3) 

 
BUSINESS/FINANCE: 

ALL ITEMS ON THE BUSINESS/FINANCE PORTION OF THE AGENDA ARE 
WITHIN THE BUDGET UNLESS OTHERWISE SPECIFIED 

B.1. Recommendation to approve the following contracts and to authorize the Board of 
Education President to execute (those contracts marked with an asterisk have been 
prepared pursuant to a previous award of an RFP or bid): 
 
(i) Contractor: Hofstra University 

Services: 2024 Roslyn Middle School graduation at David S. Mack 
Sports Complex on June 13, 2024 

  Fees:  Total estimated to be $16,108.48 
(Agreement is subject to both review and approval by district 
counsel and the governor’s executive order regarding public 
gatherings and state and local conditions) 
 

(ii) Contractor: West Islip Union Free School District 
Services: Health and Welfare Services for 1 student attending out of 

district schools for the 2023-24 school year. 
  Fees:   $1,145.69 per student    

  Total estimated to be $1,145.69 
 

Recommendation to amend the following contract (iii) which was approved by the 
Board of Education on June 22, 2023 (item B.1. (xvii)): 
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(iii) *Contractor: Metro Therapy, Inc.  
Services:  Special Ed ABA Services for the 2023-24 school year as 

specified in the agreement  
Fees: Total estimated to be $17,000.00 $32,000.00 ($2,000.00 for 

the summer program; $15,000.00 $30,000.00 for the school 
year) 

 
Recommendation to amend the following contract (iv) which was approved by the 
Board of Education on June 22, 2023 (item B.1. (xxiii)): 
 
(iv) *Contractor: PBS Consulting & Psychological Services 

Services: Special Ed ABA Services for the summer and school year 
2023-24 as specified in the agreement 

Fees: Total estimated to be $425,700.00 $433,492.27 ($50,400.00 
$58,192.27 for the summer program; $375,300.00 for the 
school year, paid via 611 grant) 

 
The following items [(v) and (vi) are “flow-through” grants which pass 
through the district special aid fund but have no impact on our general fund 
budget 

 
(v) Contractor:  Brookville Center for Children’s Services, Inc. 

Services:  Instructional services for the 2023-24 school year 
Fees:   611 Grant 
  $2,177.00 per student (8 students) 
  $726.00 per student Related Services (1 student) 

Total will be $18,142.00 
619 Grant 
$714.00 per student (4 students) 
$238.00 per student Related Services (1 student) 
Total will be $3,094.00 
 

(vi) Contractor:    Kidz Therapy Services, PLLC 
Services:       Instructional services for the 2022-23 school year 
Fees:             611 Grant 
                      $1,973.00 per student (2 students) 
                      $658.00 per student Related Services (12 students) 

Total will be $11,842.00 
619 Grant 
$646.00 per student (2 students) 
$215.00 per student Related Services (12 students) 
Total will be $3,872.00 

 
B.2. Recommendation to approve Capital Budget Appropriation Transfers as per 

attached. (Attachment B.2.) 
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B.3. Recommendation to approve 2023-24 general fund appropriation requests: 
 

FROM BUDGET CODE             AMOUNT 
1680-200-03-9000-311 COMPUTER EQPT         $15,000.00 
2630-450-03-1100-311 COMP CONTR         $  5,000.00 

Subtotal                        $20,000.00 
 
TO BUDGET CODE             AMOUNT 
2630-450-03-1100-311 COMP SUPPLIES DW              $20,000.00 

Subtotal                        $20,000.00 
 
REASON FOR TRANSFER REQUEST: To cover the cost of additional computer 
supplies and Chromebooks as needed District-wide. 
 

B.4. Recommendation to approve 2023-24 general fund appropriation requests: 
 

FROM BUDGET CODE             AMOUNT 
2850-448-08-6500-801 FIELD TRIP EXP- M BAND       $10,454.23 
2850-448-08-6700-801 CO-CURR FIELD TRIPS        $  2,642.54 

Subtotal                        $13,096.77 
 
TO BUDGET CODE             AMOUNT 
5510-163-03-9000-303 TRANS N C SAL SUPLM        $13,096.77  

Subtotal                        $13,096.77 
 
REASON FOR TRANSFER REQUEST: To cover the cost of salaries associated 
with travel for local Marching Band competitions and club trips. 
 

B.5. Recommendation to approve 2023-24 general fund appropriation requests: 
 

FROM BUDGET CODE             AMOUNT 
1670-450-03-9000-311 PRINTING SUPPLIES DW        $6,822.00 

Subtotal                        $6,822.00 
 
TO BUDGET CODE             AMOUNT 
1680-490-03-9000-311 CENTRAL DATA BOCES SVCS        $6,822.00 

Subtotal                        $6,822.00 
 
REASON FOR TRANSFER REQUEST: To cover the cost of printing supplies 
available through BOCES, allowing us to receive aid on the expense.  

  
B.6. Recommendation to approve 2023-24 general fund appropriation requests: 
 

FROM BUDGET CODE             AMOUNT 
9060-800-03-9000-303 MEDICAL INS ADM         $50,000.00  

                 Subtotal        $50,000.00 
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TO BUDGET CODE              AMOUNT 
1621-430-03-9000-310 MAINT CONT SVCES – DIST        $25,000.00 
1621-446-03-9000-310 MAINT-DIST-BUILDING REP        $25,000.00  

Subtotal                         $50,000.00 
 
REASON FOR TRANSFER REQUEST: To supplement costs associated with 
service contracts and emergency repairs as needed District-wide. 

 
B.7. Recommendation to approve the following payment(s) to BBS Architects for 

professional services rendered to the district and reimbursable expenses 
pertaining to capital improvements at the locations indicated in the table below. 
[Funds will be deducted from the Capital Budget Codes indicated in the table 
below.] 

 

Payment Location/ Project Budget PO #S Inv # 

$10.97 HS Reimbursables 2110-245-08-23SB H24-00091 R00001 

$5,952.41 HS Prof. Srvcs. 2110-245-08-23SB H24-00091 P00002 

$249.50 HS Reimbursables 2110-245-08-23SB H24-00091 R00003 

  
B.8. Recommendation to approve the following payment(s) to Park East Construction 

Corporation for construction management services and reimbursements rendered 
to the district pertaining to various projects at the locations indicated in the table 
below. [Funds will be deducted from the Capital Budget Codes indicated in the 
table below.] 

 

Payment Location/Project Budget PO # Inv # 

$1,970.00 HS Prof. Srvcs. 1620-293-08-23HS H23-00167 CI 2022 HS - 6 

$54.11 HS Reimbursables 1620-293-08-23HS H23-00167 CI 2022 HS - 6 

 
B.9.  Recommendation to approve the following Actual Non-Resident Tuition Rates for 

the 2022-23 school year and the Estimated Rates for 2024-25 as calculated by 
NYSED.  

 
 
B.10. Recommendation to set the standard mileage rate for the business use of 

employee-owned vehicles at 67 cents per mile (IRS rate) effective January 1, 2024 
in accordance with IRS announcement IR-2023-239, and Board of Education 
Policy. [This is an increase from the 2023 rate of 65.5 cents per mile] (Attachment 
B.10.)  

  
Actual  

2022-23 
Tentative  
2024-25 

Students with Disabilities Full Time Grades K-6 $103,071 $117,890 

Students with Disabilities Full Time Grades 7-12 $112,526 $127,243 
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B.11. Extraclassroom Activity Treasurer Reports (Attachment B.11.) 
High School, November 2023 
Middle School, November 2023 

 
B.12. Recommendation to accept, pursuant to receipt by Dr. Scott Andrews, Roslyn High 

School Principal, a mini-grant from Rochester Institute of Technology, in the 
amount of $500.00, to be appropriated to 2110.450.08.3000.801 to be used for 
PLTW programming, with the understanding that this increase in appropriations is 
the result of unanticipated revenue and therefore will result in no impact on the tax 
levy. 

 
B.13. Recommendation by Dr. Scott Andrews, Roslyn High School Principal, to declare 

as obsolete the attached item which is no longer of use in the district. This item 
may be sold as scrap, put up for auction, or discarded as is deemed appropriate. 
(Attachment B.13.)  

 
B.14. Recommendation by Dr. Scott Andrews, Roslyn High School Principal, to declare 

as obsolete the attached item which is no longer of use in the district. It is not 
functioning, is not safe, and cannot be repaired.  This item may be sold as scrap, 
put up for auction, or discarded as is deemed appropriate. (Attachment B.14.)   

  
B.15. Recommendation by Dr. Michael Brostowski, Director of Health, Physical 

Education, and Athletics, to declare as obsolete the attached item which is no 
longer of use in the district. It is not functioning and cannot be repaired.  This item 
may be sold as scrap, put up for auction, or discarded as is deemed appropriate. 
(Attachment B.15.)   

  
B.16. Recommendation by Dr. Scott Andrews, Roslyn High School Principal, to declare 

as obsolete the following textbooks. It is suggested that they be discarded as they 
are outdated and of no use to the District. (Attachment B.16.) 

 

CURRICULUM AND INSTRUCTION: 
C&I.1 Recommendation to accept the confidential stipulations of the CPSE for the dates 

listed below as well as the implementation plans for the corresponding special 
education programs, services and parent notification as previously approved by 
the Committee on November 30, 2023, December 1, 6, 7, 12, 14, 18, and 19, 2023, 
January 4, 9, 2024. 

 

C&I.2 Recommendation to accept the confidential stipulations of the CSE for the dates 
listed below as well as the implementation plans for the corresponding special 
education programs, services and parent notification as previously approved by 
the Committee on November 3, 15, 27, 29 and 30, 2023, December 1, 5, 6, 7, 8, 
12, 13, 14, 15, 18, 19, 21, 2023, January 1, and 5, 2024. 

 
C&I.3 Recommendation to approve 1 advisor, 20 students and 4 other chaperones 
 to attend the Winter Guard Regional Competition in Bethlehem, PA  from March 
 15, 2024 through March 17, 2024 at an estimated cost to the district not to 
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 exceed  $14,900.00. [Total cost of trip is not to exceed $18.930.52; student 
 contribution is $4,030.52, district contribution is not to exceed $14,900.00]. 
 
C&I.4 Recommendation to approve Dalton Samuels to attend the New York 
 Association for Pupil Transportation 2024 Winter Workshop in Albany, NY from 
 February 20, 2024 through February 24, 2024 at a cost to the district not to 
 exceed $952.00. 
 
C&I.5 Recommendation to approve 1 advisor, 6 students and 1 other chaperone to 
 attend the Forensics Tournament at Harvard University in Boston,  MA from 
 February 16, 2024 through February 19, 2024 at an estimated cost to the  district 
 not to exceed $6,581.00. [Total cost of trip is not to exceed $8,981.00; 
 student contribution is $2,400.00; district contribution is not to exceed $6,348.00]. 
 
BOARD OF EDUCATION: 
BOE.1 BE IT RESOLVED that the Board of Education hereby adopts the 2024-2025  
            School calendar presented to the Board of Education by the Superintendent of  

 Schools.  (Attachment BOE.1)  
 
BOE.2 RESOLVED, upon the recommendation of the Citizens Audit Advisory Committee, 

that the Board of Education of the Roslyn Union Free School District accepts the Single 
Audit Report for the 2022-2023 school year submitted by PKF O’Connor Davies, LLP.  

 
BOE.3 Recommendation to conduct the first reading of Board of Education Policy 9550 

–  Expression of Breast Milk in the Workplace. (Attachment BOE.3) 
 
BOE.4 Recommendation to conduct the first reading of the revised Board of Education 

Policy 2530 – Membership in School Board and School District Associations 
(Attachment BOE.4) 

 
BOE.5 WHEREAS, the Board of Education has reviewed with District Administration 

Policy 9120 Workplace Violence Prevention; 
 

WHEREAS, the Board of Education wishes to adopt Policy 9120 Workplace 
Violence Prevention and implement the policy effective immediately; and 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Education hereby 
suspends Policy 2510 (Formulation, Adoption and Amendment of Policies) for the 
purpose of adopting Policy 9120 Workplace Violence Prevention; and 
 
BE IT FURTHER RESOLVED, that the Board of Education hereby adopt Policy 
9120 Workplace Violence Prevention effective immediately. (Attachment BOE.5)  

 
BOE.6 RESOLVED the Board of Education hereby authorizes the law firms of Frantz Law 

Group, APLC and Ingerman smith, LLP to commence legal action against the 
parties identified on the Confidential Schedule “A” with respects to litigation 
discussed in executive session.  
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 BE IT FURTHER RESOLVED, the Board President is authorized to sign the 

retainer agreement with Frantz Law Group, APLC and Ingerman Smith, LLP and 
take all steps necessary to effectuate the litigation.  

 
BOE.7 BE IT RESOLVED, that the Board of Education approves an agreement dated 

January 25, 2024, by and between itself, the Roslyn teachers Association, and a 
certificated an employee known to the Board of Education; 

 
BE IT FURTHER RESOLVED, that the President of the Board of Education is 
authorized to execute the Agreement on behalf of the Board of Education. 

 
BOE.8 WHEREAS, the Board of Education of the Roslyn Union Free School District 

requested proposals for universal prekindergarten services for the 2024-2025 
school year; 

 
WHEREAS, the School District opened the proposals received in response to its 
request on January 3, 2024;  

 
WHEREAS, the School District Administration reviewed and evaluated the 
proposals submitted in response to the School District’s request for proposals; 
and 

 
WHEREAS, based upon said review and evaluation of the proposals, the District 
Administration recommends that the Board of Education of the Roslyn Union Free 
School District award a contract to Growing Tree North. 

 
NOW THEREFORE, BE IT RESOLVED, that the Board of Education of the 
Roslyn Union Free School District authorizes the School District to enter into 
contract with Growing Tree North in accordance with the terms and conditions of 
the School District’s request for proposals subject to the preparation of an 
agreement by counsel.  

 
NOW THEREFORE, BE IT FURTHER RESOLVED, that the Board of Education 
of the Roslyn Union Free School District authorizes the Board President to 
execute such agreement on behalf of the Board of Education of the Roslyn Union 
Free School District. 

  
BOE.9 WHEREAS, the Board of Education of the Roslyn Union Free School District 

requested proposals for universal prekindergarten services for the 2024-2025 
school year; 

 
WHEREAS, the School District opened the proposals received in response to its 
request on January 3, 2024;  

 
WHEREAS, the School District Administration reviewed and evaluated the 
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proposals submitted in response to the School District’s request for proposals; 
and 

 
WHEREAS, based upon said review and evaluation of the proposals, the School 
District Administration recommends that the Board of Education of the Roslyn 
Union Free School District award a contract to Growing Tree Nursery School. 

 
NOW THEREFORE, BE IT RESOLVED, that the Board of Education of the 
Roslyn Union Free School District authorizes the School District to enter into 
contract with Growing Tree Nursery School in accordance with the terms and 
conditions of the School District’s request for proposals subject to the preparation 
of an agreement by counsel.  

 
NOW THEREFORE, BE IT FURTHER RESOLVED, that the Board of Education 
of the Roslyn Union Free School District authorizes the Board President to 
execute such agreement on behalf of the Board of Education of the Roslyn Union 
Free School District. 
 

EXECUTIVE SESSION (if needed)  
 
Adjournment  
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P.1

1/25/24

Item Name Action Position/Replacing Class Type Location From To Tenure Area Certification/Class/Step/Salary

1 Xia Wang Termination Teaching Assistant MS 3/1/24 (last day of 

employment)

2 Thomas Kundmueller Resignation for the Purposes of 

Retirement

Teacher HS 6/30/24 (last day of 

employment)

3 Sharon Long Resignation for the Purposes of 

Retirement

Elementary Education HTS 6/30/24 (last day of 

employment)

4 Gloria Young Resignation for the Purposes of 

Retirement

Elementary Education HTS 6/30/24 (last day of 

employment)

5 Joseph Capozzi Resignation for the Purposes of 

Retirement

Teacher HS 6/30/24 (last day of 

employment)

6 Meghan Plant Probationary Appointment STEAM (T.Debello-Tahany) HH 1/26/24 Prob. Ends 1/25/28* Literacy Birth-Gr. 6 & Childhood Ed Birth-Gr. 

6, MA/Step 1**, Per RTA Contract

7 Courtney Greenfader Probationary Appointment Teaching Assistant (New) HTS 2/5/24 Probation Ends 

2/4/28*

Teaching 

Assistant

TA Level I, Grade 3/Step 1**, Per RPA 

Contract

8 Dominique Lavacca Kay Substitute Appointment Per Diem Substitute Teaching Assistant EH 1/26/24 6/30/24 $100/day

9 Susan Greco Substitute Appointment Per Diem Substitute Teaching Assistant 1/26/24 6/30/24 $100/day

10 Carol Murphy Appointment Summer Academy Principal (Appointment is contingent on passage 

of the 2024-25 school budget on May 21, 2024 

and necessary enrollment)

Summer 

2024

Summer 2024 Per RASA Contract

11 Valentina Scotto Leave of Absence Teaching Assistant HTS On or about 

2/2/24

On or about 3/1/24

12 Valentina Scotto Substitute Appointment Per Diem Substitute Teacher 1/26/24 6/30/24 $130/day

13 Amy Hasenflue Childcare Leave Music EH On or About 

3/4/24

6/30/24

14 Jessica McCoskey Appointment Regular Substitute/Leave Replacement 

(A.Hasenflue)

EH On or About 

4/19/24

6/30/24 Music, BA/Step 1, Per RTA Contract

15 Jessica McCoskey Substitute Appointment Per Diem Substitute Teacher 1/26/24 6/30/24 $130/day

16 Kimberly Carra Childcare Leave Elementary EH On or About 

2/22/24

6/30/24

17 Alyssa Greaney Appointment Regular Substitute/Leave Replacement (K.Carra) EH On or About 

2/22/24

6/30/24 Childhood Ed Gr.1-6, MA/Step 1, Per RTA 

Contract

18 Natalia Krol Rescind Coach Appointment Boys Tennis IV/2 MS 7/1/23 6/30/24 Per RTA Contract

19 Gary Ramonetti Coach Appointment Boys Tennis IV/2 MS 1/26/24 6/30/24 Per RTA Contract

20 Alexander Huang Coach Appointment Boys Tennis IV/2 MS 1/26/24 6/30/24 Per RTA Contract

21 Annmarie Amico Appointment Elem. After-School Instructional Teaching - 

PACT

EH 1/26/24 6/30/24 Per RTA Contract

22 John Paul Leonardi Appointment Parent Training (not to exceed 10 hrs./mo.) 1/26/24 6/30/24 Per RTA Contract

23 Stephanie Liebowitz Substitute Appointment IPG Teacher Substitute (not to exceed 3 

hrs./wk.)

EH 1/26/24 6/30/24 Per RPA Contract

24 Stacie Sabella Substitute Appointment IPG Teacher Substitute (not to exceed 3 

hrs./wk.)

EH 1/26/24 6/30/24 Per RPA Contract

**Placement subject to verification of education and employment.

All extracurricular appointments for the 2023-2024 school year are subject to student interest as well as the Governor’s order regarding school closure.
*This individual must receive three (3) annual APPR composite ratings of Effective or Highly Effective, in at least three (3) of the preceding four (4) years.

Personnel Action Report
Professional

Personnel Action Report
Professional
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P.2

1/25/24

Item Name Action Position / Replacing Class Type of 

Appt

Location From To Tenure Area Certification Class / Step Salary

1 Andrea Rubin Resignation for the 

Purposes of Retirement

Public Information 

Assistant

HS 6/28/24 (last 

day of 

employment)

2 Jonathan Berkley Resignation for the 

Purposes of Retirement

Bus Driver BUS 7/25/24 (last 

day of 

employment)

3 Jonathan Berkley Part-Time Appointment Part-Time Bus Driver 

(T.Simmons)

Non-

Comp

PT BUS On or about 

7/27/24*

$27.00/hour

4 Luke Sheppard Resignation Custodian EH 1/19/24  (last 

day of 

employment)

5 Luis Mizhquiri Resignation PT Cleaner 12/22/23 (last 

day of 

employment)

6 Kim Marchisotto Probationary Appointment Administrative Assistant 

(F.Pincus)

Comp Prob MAIN On or about 

1/26/24*

Grade 10/ Step 2, Per RESA Contract

7 Madelaine Marquez Part-Time Appointment Part-Time Bus Driver 

(D.Thompson)

Non-

Comp

PT BUS On or about 

1/29/24*

$27.00/hour

8 Lawrence Vassell Appointment Monitor (C.Goodrich) Non-

Comp

PT EH On or about 

1/29/24*

$17.18/hour

9 Jaclyn Sobiesiak Appointment Monitor (New) Non-

Comp

PT EH On or about 

1/29/24*

$17.18/hour

10 Jonathan Dias Part-Time Appointment Part-Time Cleaner  

(Replaces J.Cornfield)

Non-

Comp

PT EH On or about 

1/29/24*

$16.00/hour

11 Emmanuel Uzzell Part-Time Appointment Part-Time Cleaner  

(Replaces L.Mizhquiri)

Non-

Comp

PT HS On or about 

1/29/24*

$16.00/hour

12 Charles Bartlett Part-Time Appointment Part-Time Cleaner  

(Replaces E.Gonzalez)

Non-

Comp

PT MS On or about 

1/29/24*

$16.00/hour

13 Timothy Donnatin Resignation from Position Cleaner PT HS On or about 

1/28/24*

14 Timothy Donnatin Probationary Appointment Cleaner (E.Johnson) Prob HS On or about 

1/29/24*

Grade 2/Step ENT, Per RCBDMA 

Contract

* Pending Civil Service Approval
NOTE: All appointments are subject to Federal, State and local conditions.

 

Personnel Action Report
Classified
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SPRING 2024 Adult Education Salaries for Board of Education Approval (March - June)

Instructor Last Name First Name Course Total Salary

Adlman Bill Flip This House $208.88

Bayon Terrylynn Excel Training $886.50

Bayon Terrylynn Getting the Most out of your iPhone & iPad $886.50

Bayon Terrylynn Google Docs $443.25

Berman Jody Making Paper Work $77.13

Berman Jody Downsizing for Moving or for Staying $77.13

Bitterman Scott Basketball $826.20

Cafiero Linda Mindful Yoga $771.27

Cinnamo Christina Roslyn Rhapsody Glee Club $600.00

Faust Deborah Israeli Dance $330.00

Graney Laura Jewelry Making - Beginner $382.50

Graney Laura Jewelry Making - Intermediate $382.50

Kall Anisha Drawing $1,400.00

Kall Anisha Acrylic Art Class $1,400.00

Kimoto Lisa Mahjong $1,040.00

Kimoto Lisa Passport: Travel to Japan $130.00

Korn Patricia Knitting $816.00

Regis Marie A Natural Approach to Insomnia $95.61

Regis Marie Introduction to Meditation $143.42

Romeo Barbara Interval Training I $847.77

Romeo Barbara Interval Training II $847.77

Romeo Barbara Interval Training III $847.77

Sanders Carin Non-Impact Aerobics $617.02

Sanders Carin Stretch & Tone $617.02

Sanders Carin Core & Balance $462.76

Scalera Angela Introduction to Latin Dancing (Partners) $617.04

Snider Debby Zumba $612.00

Cadorniga Maria Yoga $617.02

Cadorniga Maria Yoga $617.02

Cadorniga Maria Yoga $617.02

TOTALS $18,217.12

Attachment P.3
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Roslyn Union Free School District Capital Budget

APPROPRIATION TRANSFERS

Transfer Dollar Previous Revised Previous Revised 

Item Amount From Code Appropriation Appropriation To Code Appropriation Appropriation

1 500,000.00$       H1620 000 03 23BU 593,183.93$        93,183.93$           H1620 000 03 24OT -$                     500,000.00$           

Unalloc Budget Unalloc Budget

22/23 Oil Tanks

For: Allowing for reallocation of funds from prior year authorization

2 400,000.00$       H1620 000 03 24OT 500,000.00$        100,000.00$         H1620 293 08 25OT -$                     400,000.00$           

Unalloc Budget HS Oil Tank

Oil Tanks GC

For: Replacement of tank at high school

3 50,000.00$         H1620 000 03 24OT 100,000.00$        50,000.00$           H2110 245 08 25OT -$                     50,000.00$             

Unalloc Budget HS Oil Tank

Oil Tanks Arch

For: Architect Fees - Replacement of tank at high school

4 50,000.00$         H1620 000 03 24OT 50,000.00$          -$                      H2110 246 08 25OT -$                     50,000.00$             

Unalloc Budget HS Oil Tank

Oil Tanks Enviro

For: Sampling and Testing - Replacement of tank at high school

5 4,633.35$           H1620 000 03 22BU 10,403.33$          5,769.98$             H1620 000 03 MRTU -$                     4,633.35$               

Unalloc Budget Unalloc Budget

21/22 MS RTU

For: Allowing for reallocation of funds from prior year authorization

6 4,633.35$           H1620 000 03 MRTU 4,633.35$            -$                      H1620 293 09 MRTU -$                     4,633.35$               

Unalloc Budget MS RTU

MS RTU GC

For: Replacement of missing/damaged panels surrounding RTU (rooftop unit) at middle school

7 4,891.44$           H1620 000 03 23BU 93,183.93$          88,292.49$           H1620 000 03 23PC -$                     4,891.44$               

Unalloc Budget Unalloc    

22/23 HS Media/Podcast

For: Allowing for reallocation of funds from prior year authorization

8 4,891.44$           H1620 000 03 23PC 4,891.44$            -$                      H1620 293 08 23PC -$                     4,891.44$               

Unalloc    GC

HS Media/Podcast HS Media/Podcast

For: HS - Media/Podcast Room

9 36,954.05$         H1620 293 06 23HE 36,954.05$          -$                      H1620 000 03 23HE -$                     36,954.05$             

GC Unalloc Budget

HTS Gym Elevator HTS Elev

For: Reallocation of unused funds to original funding source

10 36,954.05$         H1620 000 03 23HE 36,954.05$          -$                      H1620 000 03 22BU 5,769.98$             42,724.03$             

Unalloc Budget Unalloc Budget
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Roslyn Union Free School District Capital Budget

APPROPRIATION TRANSFERS

Transfer Dollar Previous Revised Previous Revised 

Item Amount From Code Appropriation Appropriation To Code Appropriation Appropriation

HTS Elev 21/22

For: Reallocation of unused funds to original funding source

11 333,181.54$       H1620 293 08 1908 333,181.54$        -$                      H1620 000 03 1998 -$                     333,181.54$           

General Unalloc Budget

Construction 18/19

For: Reallocation of unused funds to original funding source

12 11,167.56$         H1620 293 04 23EB 11,167.56$          -$                      H1620 000 03 23EB -$                     11,167.56$             

EH Boiler Repl Unalloc Budget

Gen Constr EH Boiler

For: Reallocation of unused funds to original funding source

13 11,167.56$         H1620 000 03 23EB 11,167.56$          -$                      H1620 000 03 23BU 88,292.49$           99,460.05$             

Unalloc Budget Unalloc Budget

EH Boiler 22/23

For: Reallocation of unused funds to original funding source

14 150,725.53$       H1620 293 08 23HS 150,725.53$        -$                      H1620 000 03 23HS -$                     150,725.53$           

GC Unalloc Budget

HS Fields Field Work

For: Reallocation of unused funds to original funding source

15 150,725.53$       H1620 000 03 23HS 150,725.53$        -$                      H1620 000 03 17CR 8,000,000.00$      8,150,725.53$        

Unalloc Budget Unalloc Cap Res

Field Work 2017

For: Reallocation of unused funds to original funding source

16 20,286.20$         H1620 293 09 24SE 20,286.20$          -$                      H1620 000 03 24SE -$                     20,286.20$             

GC Unalloc Budget

MS Security DW Security

For: Reallocation of unused funds to original funding source

17 20,286.20$         H1620 000 03 24SE 20,286.20$          -$                      H1620 000 03 23BU 99,460.05$           119,746.25$           

Unalloc Budget Unalloc Budget

DW Security 22/23

For: Reallocation of unused funds to original funding source

18 29,976.41$         H1620 000 03 15CR 29,976.41$          -$                      H1620 000 03 24EC -$                     29,976.41$             

Unalloc Cap Res Unalloc Budget

2015 EV Classroom

For: Allowing for reallocation of funds from prior year authorization

19 106,097.54$       H1620 000 03 17CR 8,150,725.53$     8,044,627.99$       H1620 000 03 24EC 29,976.41$           136,073.95$           

Unalloc Cap Res Unalloc Budget

2017 EV Classroom
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Roslyn Union Free School District Capital Budget

APPROPRIATION TRANSFERS

Transfer Dollar Previous Revised Previous Revised 

Item Amount From Code Appropriation Appropriation To Code Appropriation Appropriation

For: Allowing for reallocation of funds from prior year authorization

20 100,000.00$       H1620 000 03 24EC 136,073.95$        36,073.95$           H1620 293 08 24EC 150,000.00$         250,000.00$           

Unalloc Budget GC

EV Classroom EV Classroom

For: Electric vehicle classroom at high school; including room 112, and computer lab 140

21 36,073.95$         H1620 000 03 24EC 36,073.95$          -$                      H1620 246 08 24EC -$                     36,073.95$             

Unalloc Budget Enviro

EV Classroom EV Classroom

For: Abatement and air sampling; high school room 112 and computer lab 140

APPROVED: Susan Warren______________________________DATE:___________  

APPROVED: Allison Brown______________________________DATE____________

E APPROVED:   __________________________ Item #: _________
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2024-2025 School Calendar

July 4 . . . . . . . .  Offices Closed 
Aug. 29. . . . . . . .Conference Day; staff only
Sept. 2 . . .  . . . . . Schools closed 
Sept. 3 . . .  . . . . . First Day of School
Oct. 3 & 4 .. . . . . Schools closed 
Oct. 14 . . . . . . . . .Schools closed 
Nov. 1 . . . . . . . . .Conference Day; staff only
Nov. 5 . . . . . . . . . Full Remote Instructional Day
Nov. 11. . . . . . . . Schools closed  
Nov. 28 -29. . . . .  Schools closed 
Dec. 23-Jan. 3  . . Schools closed 

DRAFT

[20]

NOVEMBER
   1 2

 3 4 5 6 7 8 9
 10 11 12 13 14 15 16
 17 18 19 20 21 22 23
24 25 26 27 28 29 30

[21] [14]

[15]

Conference day for staff; no classes

First & last days of school 

Schools closed  

Weather contingency days

Full Remote Instructional Day

Offices Closed 

Jan. 20 . . .  . . . . . .Schools closed 
Jan. 29 . . . . . . . . .Schools closed 
Feb. 17-21 . . .  . . . Schools closed 
Mar. 31. . . . . . . . . Conference Day; staff only
Apr. 14 - 21.   . . . . .Schools closed 
May 23 . . . . . . . . . 1st Weather Contingency Day 
May 26 . .  . . . . . . . Schools closed 
May 27 . . . . . . . . . 2nd Weather Contingency Day 
June 6 . . . . . . . . . .Conference Day: staff only
June 19 . . .  . . . . . . Schools closed 
June 27. . . . . . . . . . .Last Day of School

 S M T W Th F S  S M T W Th F S

 S M T W Th F S

 S M T W Th F S  S M T W Th F S

OCTOBER
1 2 3 4 5

 6 7 8 9 10 11 12
 13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30 31

JANUARY
 1 2 3 4

 5 6 7 8 9 10 11
12 13 14 15 16 17 18
 19 20 21 22 23 24 25
 26 27 28 29 30 31  

JULY 
  1 2 3 4 5 6
 7 8 9 10 11 12 13
 14 15 16 17 18 19 20
 21 22 23 24 25 26 27
 28 29 30 31

AUGUST
 1 2 3

 4 5 6 7 8 9 10
11 12 13 14 15 16 17
 18 19 20 21 22 23 24
 25 26 27 28 29 30 31 

 S M T W Th F S
SEPTEMBER
 1 2 3 4 5 6 7
 8 9 10 11 12 13 14
15 16 17 18 19 20 21
 22 23 24 25 26 27 28
 29 30 

 S M T W Th F S
DECEMBER
 1 2 3 4 5 6 7
 8 9 10 11 12 13 14
15 16 17 18 19 20 21
 22 23 24 25 26 27 28
 29 30 31 

 S M T W Th F S
FEBRUARY  

 1
 2 3 4 5 6 7 8
 9 10 11 12 13 14 15
16 17 18 19 20 21 22
 23 24 25 26 27 28 

[18+1 snow] S M T W Th F S
MARCH  

 1
 2 3 4 5 6 7 8
 9 10 11 12 13 14 15
16 17 18 19 20 21 22
 23 24 25 26 27 28 29
 30 31 

 S M T W Th F S
APRIL

 1 2 3 4 5
 6 7 8 9 10 11 12
 13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30 

 S M T W Th F S
MAY

 1 2 3
 4 5 6 7 8 9 10
11 12 13 14 15 16 17
 18 19 20 21 22 23 24
 25 26 27 28 29 30 31 

 S M T W Th F S
JUNE
 1 2 3 4 5 6 7
 8 9 10 11 12 13 14
15 16 17 18 19 20 21
 22 23 24 25 26 27 28
 29 30 
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-DRAFT NEW POLICY- 
 
ROSLYN UNION FREE SCHOOL DISTRICT 

EXPRESSION OF BREAST MILK IN THE WORK PLACE Policy 9550 

Page 1 of 3 

Employees of the School District have the right to express breast milk in the workplace.  

Making a Request to Express Breast Milk at Work 

Employees wishing to request a room or other location to express breast milk in the workplace 
should do so by submitting a written request to their direct supervisor or individual designated 
by the School District for processing such requests. The School District will respond to this request 
for a room or other location to express breast milk in writing within five (5) days of its receipt of 
the request. In addition, the Superintendent of Schools or designee will meet with an employee 
who needs to express breast milk during the workday to establish a plan for providing the 
employee with breaks for this purpose. 

Using Break Time for Breast Milk Expression 

Employees will be permitted to use their paid break time or meal time to express breast milk. The 
School District will also provide employees with unpaid break time at least every three (3) hours 
for employees to express breast milk at the request of the employee. Unpaid breaks provided for 
the expression of breast milk will be at least twenty (20) minutes. Employees will be allowed to 
take a longer unpaid break if needed. Employees may opt to take shorter unpaid breaks.  

Employees who work remotely have the same rights to unpaid time off for the purpose of 
expressing breast milk, as all other employees who perform their work in-person.  

An employee will be permitted to work before or after their normal shift to make up any time 
used as unpaid break time to express breast milk, as long as this time falls within the normal work 
hours of the School District. Employees will not be required to make up their unpaid break time. 
In addition, an employee may voluntarily choose to continue to work while expressing breast 
milk in the lactation room. Time working while expressing breast milk must be compensated.  

The time requested by an employee for the purpose of expressing breast milk will be provided 
for up to three years following childbirth. 

Lactation Room Requirements 

In addition to providing the necessary time during the workday, the School District will provide 
employees with  a private room or alternative location for the purpose of breast milk expression. 
Space provided for breast milk expression will be close to the work area of the employee(s) using 
the space and will be in walking distance, and the distance to the location should not significantly 
extend an employee’s needed break time. However, if the designated lactation room where such 
break will be taken is not close to an employee’s work station, the provided break will be at least 
thirty (30) minutes. 
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-DRAFT NEW POLICY- 
 
ROSLYN UNION FREE SCHOOL DISTRICT 
 
EXPRESSION OF BREAST MILK IN THE WORK PLACE  Policy 9550 

 
 

Page 2 of 3 
 

If a separate room or space is not available for lactation, the School District may use a vacant 
office or other available room on a temporary basis. This room must not be accessible to the public 
or other employees while an employee is using it for breast milk expression. The space provided 
for breast milk expression cannot be a restroom or toilet stall. 
 
A separate space may not be available for every nursing employee. The School District may 
dedicate a single room or other location for breast milk expression. Should more than one 
employee at a time require access to a lactation room, the School District may dedicate a 
centralized location to be used by all employees. 
 
As a last resort, an available cubicle may be used for breast milk expression. A cubicle can only 
be used if it is fully enclosed with a partition and is not otherwise accessible to the public or other 
employees while being used for breast milk expression. The cubicle walls must be at least seven 
feet tall to insure the employee’s privacy. 
  
In the event the School District would suffer undue hardship in providing a space in accordance 
with the above requirements, the School District will still provide a room or other location (other 
than a restroom or toilet stall) that is in close proximity to the work area where an employee can 
express breast milk in privacy and that meets as many of the requirements as possible. Undue 
hardship is defined as “causing significant difficulty or expense when considered in relation to 
the size, financial resources, nature, or structure of the employer’s business.” Notwithstanding 
the foregoing, the School District will not deny an employee the right to express breast milk in 
the workplace due to difficulty in finding a location. 
 
To ensure privacy, if the lactation room has a window, it must be covered with a curtain, blind 
or other covering. In addition, the lactation space should have a door equipped with a functional 
lock. If this is not possible (such as in the case of a fully enclosed cubicle), as a last resort, an 
employer must utilize a sign advising the space is in use and not accessible to other employees or 
the public. 
  
The room or other location must: 
  

• Be close to an employee’s work area 
• Provide good natural or artificial light 
• Be private – both shielded from view and free from intrusion 
• Have accessible, clean running water nearby 
• Have an electrical outlet (if the workplace is supplied with electricity) 
• Include a chair 
• Provide a desk, small table, desk, counter or other flat surface 

  
The space designated for expressing breast milk must be maintained and clean at all times. 
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-DRAFT NEW POLICY- 
 
ROSLYN UNION FREE SCHOOL DISTRICT 
 
EXPRESSION OF BREAST MILK IN THE WORK PLACE  Policy 9550 

 
 

Page 3 of 3 
 

If a refrigerator is available in the building in which the employee is assigned, the employee will 
be permitted to use the refrigerator to store breast milk. However, the School District is not 
responsible for and cannot ensure the safekeeping of expressed milk stored in any refrigerator in 
the workplace. Employees are required to store all expressed milk in closed containers and bring 
milk home each evening. 
 
Complaints 
  
The School District will not discriminate against an employee who chooses to express breast milk 
in the workplace. 
 
If an employee believes that they are experiencing retaliation for expressing breast milk in the 
workplace, or that their employer is in violation of this policy, the employee may contact the New 
York State Department of Labor’s Division of Labor Standards at 1-888-52-LABOR, via email  at 
LSAsk@labor.ny.gov, or by personally filing a complaint at the nearest Labor Standards office. A 
list of offices is available at dol.ny.gov/location/contact-division-labor-standards. Complaints 
are confidential. 
  
In addition to such other rights the employee may have, the employee may exercise their rights 
under the federal PUMP Act by filing a complaint with the U.S. Department of Labor.  
Information concerning an employee’s rights under the PUMP Act can be found at 
dol.gov/agencies/whd/pump-at-work. 
 
The School District will notify all employees in writing through email or printed memo when a 
room or other location has been designated for breast milk expression. The School District will 
provide this policy in writing to all employees when they are hired and on an annual basis at the 
start of the school year. Employers are also required to provide the policy to employees as soon 
as they return to work following the birth of a child. 
 
 
Cross Ref: 0100 Equal Opportunity 
  
Ref:     29 USC §218d (Breastfeeding Accommodations in the Workplace) 

Labor Law §206-c 
  
Adoption date: 
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ROSLYN UNION FREE SCHOOL DISTRICT 

MEMBERSHIP IN SCHOOL BOARD AND SCHOOL DISTRICT 
ASSOCIATIONS  POLICY 2530 
______________________________________________________________________________ 

The Roslyn Union Free School District Board of Education is may be a member of the following 
associations: 
 National School Boards Association
 New York State School Boards Association
 Nassau-Suffolk School Boards Association
 Cooperative Organization for Public Education

In addition, the Roslyn Union Free School District is may be a member of the following associations: 
 New York State Council of School Superintendents
 Nassau County Council of School Superintendents
 Nassau County Council of School Superintendents (Northwest Quadrant)
 American Association of School Administrators
 Association for Supervision and Curriculum Development
 Nassau Association of District Curriculum Officials (NADCO)
 Long Island Association for Supervision and Curriculum Development (LIASCD)
 American Association of School Personnel Administrators
 NYS Association of School Personnel Administrators (NYSASPA)
 Long Island Association of School Personnel Administrators (LIASPA)
 Nassau Association of School Business Officials (NASBO)
 Association of School Business Officials
 NYS Association of School Business Officials of New York
 Long Island School Public Relations Association
 National Notary Association
 North American Association of Educational Negotiators

 Long Island School Nutrition Directors’ Association

 American Education Research Association

 Nassau County Chapter New York State School Facilities Association

 New York School Public Relations Association

 National School Public Relations Association

These memberships are approved annually by the Board of Education at its Reorganization Meeting in 
July. 

:FPZ 
Adopted: 12/1989 
Revised: 1/2002 

10/2004 
02/2024 
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